Submission Form
Please submit the following information by e-mail to:  ELW2011@astdatlanta.org
For more information, visit the Employee Learning Week section of our Website at:
www.astdatlanta.org/ELW2011    

Organization Name: (as will be printed on the award)
Contact Person: Sherry Edwards	
Email: sherry.edwards@spsx.com	
Phone: 770-657-6187
Address: 6120 Powers Ferry Road, Suite 150, Atlanta, GA 30339

Name and title of person authorizing the sharing of this story/report on our website and to metro Atlanta and Georgia media outlets such as print, online, radio, TV.
Sherry Edwards, Manager, Organizational Development
Your Learning Story:  Limited to 350 words describing commitment example/s. 

Superior Essex Inc. is a cable and magnetic wire manufacturing company based in the United States, Europe, and China. We are currently owned by a Korean company, LS Cable. The Superior Essex Learning & Organizational Development function has only been in existence for a year and a half, since May 2010. We have branded our learning offerings, including our eLearning and LMS, as Superior Learning. This will be our first year to celebrate “ASTD National Learning Week.” We are planning to celebrate it this year at every location throughout the United States and Canada. The week before Learning Week, our CEO will send out an email to all our salaried employees, acknowledging Learning Week and stating our company’s belief and investment in learning and employee development.
In each location, each HR person (since we don’t have Learning people in each location) will plan and host learning programs. Those will include internally facilitated Lunch & Learn programs (using a blended approach – an eLearning course is required first, then attendance in the facilitated session) and a facilitated video-based learning event (using SkillSoft’s Live Event speaker presentation). The focus of the Lunch and Learn program is Career Management and the focus of the SkillSoft Live Event is what makes employees high performers. We will hold drawings in each location for prizes (including Superior Learning t-shirts & gift-cards chosen by local HR). The employee entry form for the drawing will include their name and something they learned that day. We are giving each employee a learning gift – a cube/door hanger (see attached picture) to support eLearning or self-study time, and we’ve provided each HR Manager with a Superior Learning Facilitator polo-shirt. Finally, anyone who completes an eLearning course that week, during Learning Week, will be entered into a drawing for special recognition and prizes.
Besides the email announcement from our CEO, we will also provide flyers, emails from our OD/Learning group, and will highlight the week on the home page of our LMS.

Please attach any available materials supporting your submission that could be used by others to implement similar events, programs in their organizations.  These will be posted on the website (i.e. the annual learning report, sample of enhanced learning plans, actual learning reward criteria, flyer from the learning fair, sample learning communications etc.) 
Please also submit a corporate logo that will appear on our Website with your story in the listing of organizations who are being recognized as Champions of Learning.

Submission deadline is November 21, 2011

For any questions or comments, please contact us by e-mail:
ELW2011@astdatlanta.org  
