BeavEx Incorporated – Second Annual Employee Learning Week Challenge

This year BeavEx will put on its second annual Employee Learning Week Challenge.  Our company will be divided into two teams for the week of December 5-9, and each employee will be able to score points for his or her team by completing online classes on our corporate university’s website.

In last year’s inaugural event, we found that our company has a vibrant spirit of competition, which drove high engagement throughout the week.  This year we will be leveraging that same spirit to drive employees towards the training that will have the highest impact on our business.  First, to stoke the competitive fires, we will send out two video trailers prior to the week, which will cast the competition as if it were a highly anticipated boxing rematch.  Consistent with the boxing metaphor, we have adjusted the scoring of courses to mimic the power of different punches.  An overdue course or a very short course is equivalent to a jab and is worth one point; longer courses are equivalent to straights or hooks and are worth more.  Most importantly, though, we will feature 3 or 4 courses (a couple of them new) as haymaker courses, worth 10 pts each.  These courses have been strategically selected for their business importance.  Hopefully, this new scoring schema will make the competition more fun while driving employees to the most important training.
