Submission Form
Please submit the following information by e-mail to:  ELW2011@astdatlanta.org
For more information, visit the Employee Learning Week section of our Website at:
www.astdatlanta.org/ELW2011    

[bookmark: _GoBack]Organization Name: (as will be printed on the award) East Alabama Medical Center
Contact Person:  Barbara Osterrieder
Email:  barbara.osterrieder@eamc.org
Phone:  334-528-1263
Address: 2027 Pepperell Parkway, Opelika, AL 36801

Name and title of person authorizing the sharing of this story/report on our website and to metro Atlanta and Georgia media outlets such as print, online, radio, TV.
Karen Gresham, Director of Education
Your Learning Story:  Limited to 350 words describing commitment example/s. 
Champion of Learning
EAMC HRC Mission: To provide high quality educational opportunities and promote employee development. HRC Mission: To provide high quality educational opportunities and promote employee development.Education Department Mission: 
To provide high quality educational opportunities and promote employee development.

East Alabama Medical Center focuses on high quality, compassionate healthcare.  This mission is supported by an engaged workforce that receives continuous and appropriate training.  For entry level employees, managers and directors, senior leadership, and everyone in between, EAMC offers a variety of free educational and developmental opportunities throughout the year.  Anticipating future workforce needs, the hospital provides training and education to youth and adult residents of the surrounding communities; and it has clinical affiliations with six area high schools and over 60 institutions of higher education in Alabama and around the country.  Not only does the staff of EAMC provide numerous learning opportunities on site, but through a robust scholarship program, EAMC actively supports students enrolled in more than 40 college-level programs in Alabama, Georgia, and Florida.  
Annually, through the Employee Opinion Survey and face-to-face needs assessments conducted by the education department staff, personal and professional development goals of incumbent employees are reported.  In response, the staff designs classes and develops programs to meet those needs.  Beginning and intermediate level computer courses have topped the list for the past two years.  As a result, twelve live computer courses were offered during 2011, most were taught by EAMC employees and the remaining were provided through a partnership with Auburn University’s Office of Professional and Continuing Education Program.  These classes will continue to be offered until the need is met.
The many workforce development and training programs facilitated by EAMC’s education department are published in its first Education Department of East Alabama Medical Center Annual Report – Fiscal Year 2010, and a comprehensive list of courses offered by the hospital may be found in the 2011 Training and Development Directory.  Both publications are available at every New Employee Orientation, and also are available in digital format on EAMC’s website, Intranet, and the EAMC Health Resource Center Facebook page.  
Whether it is a remediation course in basic education, a prep course for a national registry exam, or an onsite Executive MBA course, EAMC values and supports education.  

Please attach any available materials supporting your submission that could be used by others to implement similar events, programs in their organizations.  These will be posted on the website (i.e. the annual learning report, sample of enhanced learning plans, actual learning reward criteria, flyer from the learning fair, sample learning communications etc.) 
[image: EAMC new logo 2010.jpg][image: ]Please also submit a corporate logo that will appear on our Website with your story in the listing of organizations who are being recognized as Champions of Learning.

Submission deadline is November 21, 2011
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