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Please submit the following information by e-mail to:  ELW2011@astdatlanta.org
For more information, visit the Employee Learning Week section of our Website at:
www.astdatlanta.org/ELW2011    

Organization Name: (as will be printed on the award)  Georgia  State University
Contact Person: Deborah Covin Wilson, SPHR, CPLP
Email: dwilson65@gsu.edu
Phone:  404.413.3291
Address:  Georgia State University
Department of Human Resources
10 Park Place Suite 460
Atlanta, GA 30303


Name and title of person authorizing the sharing of this story/report on our website and to metro Atlanta and Georgia media outlets such as print, online, radio, TV.
Linda Nelson, AVP Human Resources

Your Learning Story:  Limited to 350 words describing commitment example/s. 
As an institution of higher learning, Georgia State University has had a long-term commitment to providing learning and development activities for all of  its’ employees.  Training and Organizational Development programs have been in existence for more than fifteen (15) years.  This application will focus on activities for 2011. During 2011, the following types of training programs are available: computer training, including Microsoft Office 2010, financial and human resource systems training, and three certificate programs: Management/ Supervisory, Manager’s Duty of Care, and Office Professional. There is also extensive programming in wellness activities for faculty, staff and students.
Several new initiatives  were introduced in 2011: Lynda.com computer training for all employees, and the bootcamp concept.  A summer bootcamp was held in which many of our popular courses in our certificates were offered.  A fall bootcamp was held with an emphasis on compliance.  The theme was “Fall into Compliance.”  The course offerings included such topics as : Preventing Sexual Harassment, Lawfully Recruiting for Diversity, Workers Comp Basics, FLSA / H1-B Visa Compliance, Ethics, Title IX.  A Newsletter was e-mailed to all of our employees which detailed our Summer and Fall Bootcamps.
We will celebrate Employee Learning Week on December 6, 2011 with a campus wide celebration, where we will recognize and present certificates to those employees who have completed the following certificates: Manager’s Duty of Care, Office Professional and our Summer and Fall Bootcamps.   We will also provide 2012 Learning / Development Plans for all participants and encourage them to complete them prior to the beginning of the 2012 and a “wordle” that includes many of our 2012 programs. The President along with the Provost and Senior Vice President for Finance and Administration  have been invited to participate in this activity.

Please attach any available materials supporting your submission that could be used by others to implement similar events, programs in their organizations.  These will be posted on the website (i.e. the annual learning report, sample of enhanced learning plans, actual learning reward criteria, flyer from the learning fair, sample learning communications etc.) 
Please also submit a corporate logo that will appear on our Website with your story in the listing of organizations who are being recognized as Champions of Learning.

